
Asst. Prof. MELDA KEÇECİAsst. Prof. MELDA KEÇECİ
Personal InformationPersonal InformationEmail: Email: mkececi@gelisim.edu.trWeb: Web: https://avesis.gelisim.edu.tr/mkececi
International Researcher IDsInternational Researcher IDs  ORCID: 0000-0002-8292-5589 Yoksis Researcher ID: 134807
Education InformationEducation InformationDoctorate, Marmara University, İşletme Fakültesi, İşletme Bölümü, Turkey 2010 - 2017Postgraduate, Galatasaray University, Sosyal Bilimler Enstitüsü, Turkey 2007 - 2009Undergraduate, Marmara University, İktisadi Ve İdari Bilimler Fakültesi, Turkey 2001 - 2006
Foreign LanguagesForeign LanguagesEnglish, C2 Mastery
DissertationsDissertationsDoctorate, The role of supervisor and coworker incivility on intention to share knowledge and satisfaction: Themoderating effect of conscientiousness and the mediating effect of desire for revenge, Marmara University, İşletmeFakültesi, İşletme Bölümü, 2017
Research AreasResearch AreasSocial Sciences and Humanities, Behavioural Sciences
Academic Titles / TasksAcademic Titles / TasksAssistant Professor, Istanbul Gelisim University, FACULTY OF ECONOMICS, ADMINISTRATIVE AND SOCIAL SCIENCES,BUSINESS ADMINISTRATION (ENGLISH), 2023 - ContinuesAssistant Professor, Istanbul Gelisim University, FACULTY OF ECONOMICS, ADMINISTRATIVE AND SOCIAL SCIENCES,MANAGEMENT INFORMATION SYSTEMS, 2017 - 2023Research Assistant, Istanbul Bilgi University, Meslek Yüksekokulu, 2010 - 2012
Articles Published in Other JournalsArticles Published in Other JournalsI. The Mediating Role o f Affective Commitment and Job Satisfaction Between The Mediating Role o f Affective Commitment and Job Satisfaction Between Workload and IntentionWorkload and Intentionto  Stay: The Case of a Private Universityto  Stay: The Case of a Private UniversityKEÇECİ M., TETİK KÜÇÜKELÇİ D., VURAL ALLAHAM M.



Journal of academic value studies, vol.8, no.4, pp.339-347, 2023 (Peer-Reviewed Journal)II. The Mediating Role o f Affective Commitment and Job Satisfaction Between Workload and IntentionThe Mediating Role o f Affective Commitment and Job Satisfaction Between Workload and Intentionto  Stay: The Case of a Private Universityto  Stay: The Case of a Private UniversityKEÇECİ M., TETİK KÜÇÜKELÇİ D., VURAL ALLAHAM M.Journal of Academic Value Studies, vol.4, pp.339-347, 2022 (Peer-Reviewed Journal)III. The Impact o f Trust in Senior Management and Job Satisfaction on Intention to  Stay: The MediatingThe Impact o f Trust in Senior Management and Job Satisfaction on Intention to  Stay: The MediatingRole o f Employee Voice BehaviorRole o f Employee Voice BehaviorVural Allaham M., Keçeci M.JOURNAL OF THE HUMAN AND SOCIAL SCIENCE RESEARCHES, vol.11, no.1, pp.90-107, 2022 (Peer-ReviewedJournal)IV. ÇALIŞMAYA TUTKUNLUK, İŞ TATMİNİ VE ÇALIŞAN SESLİLİĞİ İLİŞKİSİ ÜZERİNE AMPİRİK BİRÇALIŞMAYA TUTKUNLUK, İŞ TATMİNİ VE ÇALIŞAN SESLİLİĞİ İLİŞKİSİ ÜZERİNE AMPİRİK BİRARAŞTIRMAARAŞTIRMATetik Küçükelçi D., Keçeci M., Vural Allaham M.Dumlupınar Üniversitesi Sosyal Bilimler Dergisi, vol.74, pp.75-96, 2022 (Peer-Reviewed Journal)V. Workplace Incivility: Scale Development and ValidationWorkplace Incivility: Scale Development and ValidationKEÇECİ M., TURGUT T.Üçüncü Sektör Sosyal Ekonomi, vol.53, no.2, pp.433-449, 2018 (Peer-Reviewed Journal)VI. THE MODERATING EFFECT OF SUPERVISORY THE MODERATING EFFECT OF SUPERVISORY RESPONSIVENESS ON THE RELATIONSHIP BETWEENRESPONSIVENESS ON THE RELATIONSHIP BETWEENLEADER MEMBER EXCHANGE QUALITY AND LEADER MEMBER EXCHANGE QUALITY AND VOICE BEHAVIORVOICE BEHAVIORKEÇECİ M., Süer F. C.THE JOURNAL OF ACADEMIC SOCIAL SCIENCE STUDIES, vol.66, no.2, pp.433-445, 2018 (Peer-Reviewed Journal)VII. KURUM İÇİ İLETİŞİM VE ALGILANAN GÜÇ KAYNAKLARININKURUMA VE YÖNETİCİYE DUYULANKURUM İÇİ İLETİŞİM VE ALGILANAN GÜÇ KAYNAKLARININKURUMA VE YÖNETİCİYE DUYULANGÜVEN ÜZERİNDEKİ ETKİSİGÜVEN ÜZERİNDEKİ ETKİSİKEÇECİ M., Süer F. C., MERİÇ ATAKAN K. B., DURAL ŞENOĞUZ U., çalışkan e.Üçüncü Sektör Sosyal Ekonomi, vol.52, no.2, pp.156-178, 2018 (Peer-Reviewed Journal)VIII. The Impact o f Individualism and Collectivism on the Relationship between Leadership Styles andThe Impact o f Individualism and Collectivism on the Relationship between Leadership Styles andOrganizational Cİtizenship BehaviorOrganizational Cİtizenship BehaviorKEÇECİ M.Research Journal of Business and Management, vol.4, no.4, pp.469-484, 2017 (Peer-Reviewed Journal)
Refereed Congress / Symposium Publications in ProceedingsRefereed Congress / Symposium Publications in ProceedingsI. The Relationship Between Authentic Leadership Style and Employees’  Voice BehaviorThe Relationship Between Authentic Leadership Style and Employees’  Voice BehaviorKEÇECİ M., Süer F. C.GELISIM-UWE 2018 2nd International Conference on Economics, Finance and Management: “Challenges of the21st Century in Economics, Finance and Management”, İstanbul, Turkey, 03 May 2018, pp.10-11


	Asst. Prof. MELDA KEÇECİ
	Personal Information
	Education Information
	Foreign Languages
	Dissertations
	Research Areas
	Academic Titles / Tasks
	Articles Published in Other Journals
	Refereed Congress / Symposium Publications in Proceedings

